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Company Overview 

Champion Thread Company has a rich history of servicing customers in the advanced thread 
industry. Founded in 1972, Champion Thread is a family-owned business, under the leadership 
of the second genera�on of the Founder’s family. Champion has a culture of engineering 
excellence in introducing advanced fibers into the domes�c marketplace. The culture embraces 
innova�on and accountability, while providing above-market income poten�al. What emanated 
from a tradi�onal thread winding and twis�ng opera�on to offering advanced fibers to meet our 
customers’ con�nually changing applica�ons for industrial threads.  Located in Gastonia, North 
Carolina and Clove, South Carolina, the Company is able to dye, twist, wind and pack a wide 
variety of industrial threads. 

 
The Posi�on 
 
The Marke�ng & Sales Associate is a trainee posi�on evolving into a full-�me Marke�ng & Sales 
posi�on with assigned territories and customers. Due to the nature of the Company’s product 
line, a disciplined introductory period is designed to quickly gain familiarity with product lines, 
customers and compe�tors. This familiariza�on process and evalua�on process will entail: 

• A deep understanding of the manufacturing process to enforce the complexi�es of 
manufacturing industrial threads 

• Proficiency with the DataTex™ ERP system, and how the order entry and sales modules 
enhance the sales process 

• Proficiency with SalesForce™ in capturing exis�ng and poten�al customers’ informa�on 
• Trade show planning and execu�on 
• Proficiency with the Company’s social media applica�ons, as well as keeping the content 

current 
• Familiarity with product pricing and payment terms 
• Transi�on to a dedicated Sales & Marke�ng representa�ve with sales and gross margin 

expecta�ons 
 

Repor�ng Rela�onships 
 
The Marke�ng & Sales Associate reports directly to the Senior Vice President of Sales and 
Marke�ng. Addi�onally, this posi�on reports indirectly to the President/CEO. 
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Method of Accountability 
 
This posi�on will be evaluated ini�ally on the tasks iden�fied above. The qualita�ve evalua�on 
will be provided by the Senior Vice President of Sales and Marke�ng. A�er the transi�on the 
posi�on will be evaluated on sales produc�on. 
 
Compensa�on 
 
The ini�al compensa�on will include: 

• Compe��ve base compensa�on, paid semimonthly  
• Employee-provided health care insurance (dependents are available at employee cost)  
• 401 K employer contribu�on  
• Vision, dental and Legal at employee cost  
• 10 days of paid �me off (PTO) 

 
Upon transi�oning to a Marke�ng and Sales Associate, compensa�on will include:  

• Compe��ve base salary  
• A commission on sales secured by the Marke�ng and Sales Associate  
• Paid travel expenses 

 
 

 
 
 
 


